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Grade Min Up to 7 years of 
experience at time of hire 

1 $35,568 $38,133.71 
2 $36,772 $39,424.56 

3 $39,012 $41,826.14 

4 $41,287 $44,265.25 
5  $44,471 $47,678.93  

6 $47,706 $51,147.29 
7 $50,992 $54,670.33 

8 $54,327 $58,245.90  

9 $57,712 $61,875.08 
10 $61,148 $65,558.93  

11 $64,633 $69,295.32  
12 $68,385 $73,317.98  

13 $70,623 $75,717.41  
*Special Temporary $88,520 $94,905.42 

 

• *Special Temporary Grade is a temporary position for non-permanent technical positions that may be funded 

out of special grants or funding source.   

• Grades are those referenced on the job description for each position. 

• Additional salary given for degrees and specialized certificates at point of hire. 

• Salaries shown above are based on a less than 12-month, 248-day salary, but actual work calendar is dependent 

on position- 12-month staff work either 245 days (school) or 248 days (district). 

• Classified Exempt staff is eligible for professional growth.  

• Employees who have retired with the Arizona State Retirement System and are returning to the District will be 

placed on the salary schedule at a level equal to a new hire with similar experience and education or at 90% of 

their last salary from Peoria Unified (whichever is greater), less half of the Alternative Contribution Rate (ACR), 

as voted on by the Governing Board.  

The Peoria Unified School District does not discriminate on the basis of race, color, national origin, sex, disability, religion 

or age in its programs or activities.  For information regarding discrimination grievance or procedures contact the Chief 

Personnel Officer at 623-486-6014. 


