
Why join our team?   
Add a brief overview of why applicants should choose to join your team, such as the culture, benefits, perks, incentives (e.g., special bonuses, the “Innsiders program,” etc.), company discounts, flexible schedules, access to training and education, opportunities for career growth and advancement, etc. at your hotel.  

Our job opportunity:
· Position: Sous Chef
· Hotel name:  enter hotel name here  
· Address:  enter hotel address here
· Hours: enter hours

What you get to do in this role: 
Modify the below standard language as needed and add unique, customized language to market your role in ways that will get applicants’ attention.  
Assists with planning, organizing, controlling, and supervision of food production functions.
· At the beginning of each meal period, checks use record to determine if estimates match actual production. Records any other use adjustments necessary including leftovers at the end of each meal period.
· Coordinates all food productions needs for all areas of responsibility. 
· Insures the production of consistently high-quality food. 
· Maintains and evaluates existing concepts and develops creative new food concepts which ensure the highest quality food and profitability. 
· Closely supervises production to avoid potential waste of food and labor, loss of quality, etc. 
· Conducts daily inventory of all fresh foods 
· Issues recipe cards and uses records for individual kitchen workstations to verify inventories and production estimates for each station attendant 
· Prepares written estimates of all food production need: 
· Schedules basic food production needs by area, so that food and labor utilization is coordinated to the greatest extent possible.
· Supervises preparation of orders to purchase future food stuffs.       
What candidate traits are needed to be successful in this role?  
[bookmark: _Hlk99377406]Add language as needed and add unique, customized language to market your role in ways that will get applicants’ attention.

Equal Employment Opportunity  
Our hotel maintains a policy of equal employment opportunity for all employees and qualified applicants for 	employment without regard race, color, religion, religious creed, national origin, ancestry, alienage or citizenship status, age, disability, gender, gender identity or expression, sex, sexual orientation, pregnancy status, genetic information, uniformed service or veteran status, marital status or any other characteristic protected by applicable federal, state, provincial, or local laws.
